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2 DEFINITION OF RESEARCH PROBLEM AND GOALS OF DOCTORAL RESEARCH?

Starting point of research task of the early stage researcher and its position in the research programme,
where the mentor is included, work hypothesis, research goals and foreseen result with emphasis on
an original contribution to science:

' Organisations, regardless of their type of activity, are increasingly under the scrutiny of society in
terms of the trends that affect them, from green and sustainable development to developments in
the use of digital technologies and artificial intelligence. The starting point of the young researcher's
research thesis is related to the field of studying the role of digital and Al competences in a strategic
business function - human resource management. It is thus also appropriately placed in the
research programme of the intended mentor, namely - Decision Support Systems in Digital
Business.

I Term early stage researcher (ESR) is written in male form and used as neutral for women and men.
2 Research and study programme of training have to harmonise with contents of the research programme, where the mentor
is a member.



The intended working thesis of the research thesis is: "We assume that the job-specific
competences of HR managers for the use of digital technologies and artificial intelligence have a
positive impact on the development of the HR fUpctiOn of organisations".

The intended research objectives are as follows:

- To identify the job-specific competences of HR managers, taking into account current and future
trends.

- Identification of HR managers' competences for the use of digital technologies.

- The level of development of HR managers digital competences.

- The level of development of HR managers' competences for the use of digital technologies and
the use of artificial intelligence in the HR function.

- Formulation of proposals/outcomes for the development of organisations based on the promotion
of the development of digital competences and artificial intelligence in HR.

The expected results as a contribution to science are focused on the elaboration of a model for the
assessment of digital competences of HR managers and recommendations for their development.

The competence of HR managers to use digital technologies and artificial intelligence in the HR

. function is an orientation that HR management as a strategic function in the organisation should

- follow. As such, it is an important part of developing and tracking progress in the light of
environmental change. We aim to present the field of HRM in the light of current trends in relation to
the competences of HR managers. Last but not least, the development of organisational sciences
focuses, among other things, on the management of environmental trends and indicators in relation
to individual HR functlons WhICh are the foundation of the item - the ‘organisation is the people.

DY PROGRAMME

Foreseen study programme, to which early stage researcher shall be enrolled in academic year
2024/2025:

Orgamzatlon and management of human resource ‘and educational systems

4. DESCRIPTION OF WORK AND TASKS

Research and scientific work in the field of orgamsahonal sciences, anaIySIS of the HR field with a

. focus on the competences of the HR manager. Research in the field of human resources in relation
to digital technologies and artificial intelligence. Research on job-specific competences of HR
managers related to the use of digital technologies, artificial intelligence. Research in selected
organisations, mainly in Slovenia. Carrying out study obligations at the doctoral level. Taking care of
the transfer of scientific research results into practice. Carrying out other tasks as directed by the
supervisor.
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. In accordance with the call.
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